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Huqin Technology Co., Ltd. 

Living Wage Commitment Statement 

 

7R IXOILOO RXU FRUSRUDWH VRFLDO UHVSRQVLELOLW\, SURPRWH KDUPRQLRXV, VWDEOH, DQG 

GLJQLILHG ODERU UHODWLRQV, DQG HQVXUH WKH FRPSDQ\¶V ORQJ-WHUP VXVWDLQDEOH 

GHYHORSPHQW, +XTLQ 7HFKQRORJ\ &R., /WG. FRPPLWV WR IXOO\ LPSOHPHQWLQJ D /LYLQJ 

:DJH WKURXJKRXW WKH FRPSDQ\. 2XU DSSURDFK ZLOO IROORZ OLYLQJ ZDJH SROLFLHV DQG 

OLYLQJ ZDJH HVWLPDWLRQ PHWKRGV IURP WKH ,QWHUQDWLRQDO /DERXU 2UJDQL]DWLRQ (,/2), 

LQFRUSRUDWH ORFDO RSHUDWLRQDO GDWD, DQG FRQWULEXWH WR WKH 8QLWHG 1DWLRQV 6XVWDLQDEOH 

'HYHORSPHQW *RDOV (81 6'*V) WKURXJK VXVWDLQDEOH RSHUDWLRQV DQG HIIHFWLYH ULVN 

PDQDJHPHQW. 

 

I. Core Commitments 

1. &RYHU EDVLF OLYLQJ FRVWV� :LWKLQ VWDQGDUG ZRUNLQJ KRXUV GHILQHG E\ QDWLRQDO ODZ, 

ZH HQVXUH IRUPDO HPSOR\HHV¶ FRPSHQVDWLRQ FRYHUV WKHLU RZQ DQG WKHLU IDPLOLHV¶ EDVLF 

OLYLQJ FRVWV. :DJHV ZLOO H[FHHG ORFDO VWDWXWRU\ PLQLPXPV DQG DOLJQ ZLWK ORFDO OLYLQJ 

VWDQGDUGV. 

2. 7UDQVSDUHQW DQG YHULILDEOH PHFKDQLVP� :H HVWDEOLVK D WUDQVSDUHQW, YHULILDEOH 

SURFHVV IRU FDOFXODWLQJ DQG DGMXVWLQJ WKH OLYLQJ ZDJH, HQVXULQJ RSHQQHVV, IDLUQHVV, DQG 

WUD
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1. 6FLHQWLILF FDOFXODWLRQ� :H DSSO\ ,/2 SULQFLSOHV DQG OLYLQJ ZDJH PHWKRGV WR EXLOG 

ORFDOL]HG PRGHOV, LQFRUSRUDWLQJ IDFWRUV VXFK DV ORFDO IRRG SULFHV, KRXVHKROG VL]H, 

(QJHO¶V FRHIILFLHQW, HGXFDWLRQ DQG PHGLFDO FRVWV, DQG KRXVLQJ DQG WUDQVSRUWDWLRQ. 

2. 'HPRFUDWLF UHYLHZ� :H IRUP D ³/LYLQJ :DJH 7HDP´ FRPSULVLQJ PDQDJHPHQW, 

HPSOR\HH UHSUHVHQWDWLYHV (XQLRQV), DQG VWDNHKROGHU UHSUHVHQWDWLYHV WR UHYLHZ DQQXDO 

FDOFXODWLRQ SODQV, GDWD VRXUFHV, DQG DGMXVWPHQW UHVXOWV, HQVXULQJ IDLUQHVV DQG 

FUHGLELOLW\. 

3. 5HJXODU DGMXVWPHQWV� :H UHYLHZ WKH OLYLQJ ZDJH DW OHDVW DQQXDOO\� DGMXVW 

G\QDPLFDOO\ EDVHG RQ ORFDO FRVW-RI-OLYLQJ LQGLFHV, SULFH FKDQJHV, DQG VRFLR-HFRQRPLF 

IDFWRUV, DQG SXEOLFO\ GLVFORVH WKH EDVLV DQG UHVXOWV WR DOO HPSOR\HHV. 

 

III. Governance and Strategic Commitments 

:H FRPPLW WR GHHSO\ LQWHJUDWLQJ OLYLQJ ZDJH SULQFLSOHV LQWR WKH FRPSDQ\¶V 

UHPXQHUDWLRQ JRYHUQDQFH DQG ORQJ-WHUP GHYHORSPHQW VWUDWHJ\� 

1. ,QWHJUDWH LQWR JRYHUQDQFH IUDPHZRUN� :H H[SOLFLWO\ LQFOXGH WKH OLYLQJ ZDJH 

FRPPLWPHQWV, FDOFXODWLRQ PHFKDQLVPV, DQG LPSOHPHQWDWLRQ VWDWXV LQ VXVWDLQDELOLW\ 

PDQDJHPHQW DQG GLVFORVXUH, ZLWK WKH ERDUG RI GLUHFWRUV RYHUVHHLQJ WDUJHWV, SURJUHVV, 

DQG LQIRUPDWLRQ GLVFORVXUH. 7KH UHPXQHUDWLRQ PDQDJHPHQW V\VWHP DQG ERDUG/ 

PDQDJHPHQW VXVWDLQDELOLW\ UHSRUWLQJ ZLOO VHUYH DV LQGLFDWRUV RI FRPSOLDQFH DQG 

SHUIRUPDQFH. 

2. $OLJQ ZLWK JOREDO VWDQGDUGV� :H DFWLYHO\ VXSSRUW WKH ,/2 'HFHQW :RUN $JHQGD DQG 

WKH 81 6'*V, HVSHFLDOO\ *RDO �, SODFLQJ HPSOR\HHV¶ EDVLF OLYLQJ GLJQLW\ DW WKH FRUH 

RI RSHUDWLRQV. 

3. 5LVNV DQG VXVWDLQDELOLW\� 3D\LQJ D OLYLQJ ZDJH LV HVVHQWLDO IRU PDLQWDLQLQJ D VWDEOH 

ZRUNIRUFH, ERRVWLQJ SURGXFWLYLW\ DQG LQQRYDWLRQ, UHGXFLQJ RSHUDWLRQDO ULVNV, 

HQKDQFLQJ UHSXWDWLRQ DQG WUXVW, DQG HQVXULQJ VXVWDLQDEOH EXVLQHVV RSHUDWLRQV.  

 

IV. Execution and Communication Commitments 

:H FRPPLW WR WDNLQJ FRQFUHWH DFWLRQV WR IXOILOO WKH DERYH FRPPLWPHQWV� 
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1. 'HYHORS DQ LPSOHPHQWDWLRQ SODQ� Starting from WKH GDWH RI WKLV VWDWHPHQW, 


